PROFILE
2025

Website: www.adf.org.af

Email: program@adf.org.af

Add: House # 762, 5th Street, Haji Mohammad Dad Mosque,
| Taimany Watt, Kabul, Afghanistan
| Contact #: +93(0) 799118088 UEI # HWMNDFC8H2G3



http://www.adf.org.af/
mailto:program@adf.org.af

e About us.

e Mission, Vision and Values.

e Core Objectives.

e Core competences ADF

e Donors.

e Our staffing.

e Our offices.

e Organogram.

e Ongoing/Completed Projects.
e Registration Certificate.

e Photos Gallery.



| AboutUst 7 o1 J

The Afghan Development Foundation (ADF)
is a non-governmental, non-political
organization founded in 1993 and run
entirely by Afghans. The organization is
registered with the Ministry of Economy of
Afghanistan. ADF is run by a group of
considerate people who intend to rebuild,
bring livelihood resilience, facilitate
education for children, and ensure food
security for the communities and the
population greatly affected by conflicts. Due
to war damages and the high number of
domestic destructions, which have had close
and direct effects on the livelihoods of
people, children's education, and the
development gap, ADF member of ACBAR
has concentrated its activities in various vital
sectors for human welfare and is taking an
active part in the developmental sector of
Afghanistan.

The Afghan Development Foundation (ADF)
boasts a rich history of project
implementation across all regions of
Afghanistan, both on-site and off-site. ADF
has successfully navigated numerous
projects in rural and remote areas in
various sectors, for instance, women
empowerme ) €

essential

construction and reconstruction, social
cohesions, legal aid, human rights, climate
change, and national disaster management
and educational activities demonstrating its
ability to manage challenging local and
national situations. With over two decades
of experience in Afghanistan, ADF's
personnel have honed their skills in
overcoming local and national barriers,
ensuring the best possible outcomes. The
organization's commitment to integrity and
transparency is unwavering, tying its
activities directly to its mission and
maintaining and reporting its records and
deliveries with utmost transparency.

The ADF organization has over two decades
of applied experience in Afghanistan,
focusing on all regions of the country. ADF
has implemented projects for several well-
known agencies in Afghanistan. The ADF is
currently headquartered in the Taimani area
of Kabul, Afghanistan. In addition to its
central office, the ADF also maintains a
presence in various other provinces across
the country. This widespread geographic
coverage allows the organization to have the
capacity to deliver servi all

regions of Af@\is;an.
~




'OUR MISSION | OUR VALUES

To work with Afghan High transparency, ‘

communities to end hunger accountability & reliability.
and poverty.

OUR VISION

To be the leading & instrumental local
NGO in Afghanistan in ending poverty &
improving development.



Vocational training in TVET-specific skills (Tailoring,
sewing, carpet weaving, embroidery, English) and
training for women and literacy training skills.

Livelihood interventions (SMEs, Grant distribution,
Saving Groups etc.)

Climate resilience and Disaster Reduction

Essential infrastructure construction and
Reconstruction projects.

Social Cohesion activities (Conflict, Peace, and
awareness activities)

Health-supporting projects

Feeding Programs for school children

Education for Afghan children and youth

services to communities in the following areas

0,0,0,0,0,0,0,0,0,0,0

Human Rights for Democracy of Afghanistan

Agricultural essential projects (Irrigation schemes,
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Core Obijectives

The provision of services that contribute towards long-term sustainable peace
and development in Afghanistan.

Undertaking and managing need assessment surveys, project designs,

monitoring, evaluation, and training, as well as improving local capacity
building through community participation.

Working in partnership and coordination with other humanitarian Afghan and non-
Afghan organizations in the area and serving as a consultant or implementing
agency for organizations interested in getting involved in humanitarian and
development work in Afghanistan.

Providing comprehensive business and business-related consultations to
Afghan and non-Afghan business sectors that desire to invest and do business
in (and with) Afghanistan.

Promote and encourage long-term foreign direct investment that contributes to
Afghanistan's long-term economic growth and stability.

Increasing awareness among people of all classes about the importance of
popular education in terms of literacy, democracy, human rights, gender,
and the environment.

Establishing and promoting a nationwide network and coalition of NGOs and civil
society to achieve Education for All.

Faahtatmg the process of achieving education. 8

Advocating and lobbying to enhance NGO participation in educational
policymaking and other national and international educational activities and
issues.

Promoting and supporting education programs focusing on early childhood
care and development, formal and non-formal primary education, adolescent
education, adult literacy, continuing education, and inclusive education.

Strengthening, supplementing, and complementing the government's primary
and mass education programs (both formal and non-formal), providing
networking, liaison, coordination, facilitation services, and technical assistance.

Strengthening the capacity of partner NGOs by providing technical assistance and other support services. 1 2



ADF CORE COMPETENCIES

The Afghan Development Foundation possesses expertise and specializations across the
following sectoral domains.

REHABILITATION & COMMUNITY DEVELOPMENT

The Rehabilitation and Community Development division of the ADF works to enhance
individuals' physical, mental, and social functioning. Rehabilitation endeavors to empower
beneficiaries to live, learn, work, and fully thrive in their potential. The Foundation's
rehabilitation efforts aim to facilitate the full participation and social inclusion of the individuals
and communities served.

ARR S IR
Q A
Rehabilitation, and Emergency Response Small Infrastructures
Humanitarian
Assistance

2 &
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Improve Education Empower Women Foster Employment

EDUCATION

The Foundation's programs focus on improving both formal and informal education
opportunities.

a. Formal Education: This includes supporting primary, secondary, and tertiary education
institutions, teacher training and curriculum development initiatives.

b. Informal Education: The Foundation also implements non-formal education programs,
such as vocational training, skills development workshops, and community-based
learning opportunities to supplement the formal education system.



livelihoods.

These education-focused capacity-building efforts aim to enhance access to quality learning
experiences and equip individuals with the knowledge and skills needed to improve their

CAPACITY BUILDING

The Capacity Building division of the Afghan Development Foundation implements programs
across diverse sectors, including vocational training, formal and informal education, and other
specialized courses. These capacity-building initiatives are designed to enable charitable non-
profit organizations to fulfill their institutional missions more. The Foundation's capacity-building

programs can encompass the following areas:

Program
implementation,
monitoring, and

assessment

Governing and finance

Protection of civilians
in armed conflict

Fundraising and donor
relationships

Child Protection

Humanitarian crises —
situations of conflict
and violence, as well as
natural disasters

Women and Youth
Development Through
Capacity Building
Trainings

Volunteer, staff, and
board management

Enhancing protection

Vocational Skills
Trainings

Civic Education

Building collaborative
partnerships

Human rights law and
refugee law

Peace Building &
Conflict Resolution
Trainings



WOMEN EMPOWERMENT

a. To eliminate gender disparity in primary and secondary education and to end all
forms of discrimination against women and girls.

b. To enable women's equal rights to have proper economic resources such as land and
property.

c. To eliminate all harmful practices, such as child, early and forced marriage, and
female genital mutilation.

d. To enhance information and communications technology to promote women's
empowerment.

EMERGENCY RESPONSE

The Afghan Development Foundation's emergency response team has rich experience
responding to critical situations. An emergency response is an immediate, systematic response
to an unexpected or dangerous occurrence. An emergency response procedure aims to mitigate
the event's impact on people, property, and the environment.

BENEFICIARIES OF ADF

ADF beneficiaries include everyday Afghans, Afghan and non-Afghan NGOs with projects and

interests in Afghanistan, the private sector, civil society organizations, governments, and
international agencies.



FUNDING SOURCES / AGENCIES

Afghan Development Foundation draws its financial resources from individuals, private corporate

and non-corporate organizations and any funds available for development by the government

and international agencies that assist in development in less developed and developing

countries. Potential financial donors include:

US Agency for International Development

European Community Humanitarian Office

United Nations Educational Scientific and Cultural Organization
Government of Japan

Netherlands Development Agency

GTZ

Canadian International Development Agency

Canadian Department of Foreign Affairs and International Trade
British Department of Foreign Affairs and International Trade

Private Donor
World Food Program

Relief International

United Nations Office for Project Services
Ministry of Rural Rehabilitation Development
JRAC /ADF

UNDP

Partnership Afghanistan Canada

DONORS
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ADF AFFILATIONS

Afghan Development Foundation- ADF is Member of with Agency Coordinating Body for Afghan
Relief & Development — ACBAR.

ACBAR:
Membership No. 768

Membership Certificate Annex II:




ORGANIZATION SET-UP AND STAFFING

The ADF has implemented projects throughout Afghanistan and works in various parts of the
country through a team of 82 experienced, professional, and qualified staff members. Of these,
19 are core personnel at the central and regional office levels. In contrast, the remaining staff
members are deployed for specific projects and interventions in the field.

The Afghan Development Foundation (ADF) is led by a Board of Directors and three top-level
management positions: the Executive Director, Director of Operations, and Director of Programs.
This executive team is supported by middle-level management staff in the Program and
Operations departments. This leadership structure is primarily responsible for managing,
developing, and maintaining the ADF's strategic plan and overseeing the organization's planning,
operations, finance, and communication functions.

The ADF has established comprehensive written procedures and policies covering
Program/Project Management, Financial Management, Operations Management,
Communication, and Reporting to ensure robust and consistent practices.

PROGRAM MANAGEMENT MANUAL

This manual outlines how the ADF envisions its future, considering its past and present
experience. It details the organization's approach to planning, conducting, controlling,
communicating, and evaluating its core activities as reflected in its programs and projects.

FINANCIAL MANAGEMENT POLICY

This Policy & Procedure Manual describes the organization's financial system and management.
It includes details on the ADF’s budget control mechanisms, guidelines on the value of money,
authorized payment methods, and other finance-related rules and regulations that govern the
foundation’s financial practices.

OPERATIONS MANAGEMENT MANUAL

These manuals state the policies and procedures for personnel Management, Recruitment,
Administration, Logistics, and Procurement within the Afghan Development Foundation.



COMUNICATION AND REPORTING

This policy explains the organization's communication and public outreach strategy and reporting
system. ADF’s Management is directly supervised by an active Board of Directors of 7 members.
The Board has a chairperson who is responsible for management and leadership.

The ADF Board of Directors' primary function is to set the organization's policies and strategies,
ensuring they align with the agreed-upon purposes, principles, and scope of the ADF's programs.

Specifically, the Board is responsible for:

e Setting operational guidelines, work plans, and budgets for the ADF

e Providing policy and program support

e Making funding decisions

e Setting criteria for and appointing review panels and/or support groups

e Establishing a framework for monitoring and periodic independent evaluation of the
performance and financial accountability of the ADF's supported activities.

e Through these wide-ranging responsibilities, the ADF Board of Directors is vital in
guiding the Afghan Development Foundation's strategic direction, operations, and
overall governance.

One of the Board's primary responsibilities is representing the ADF in the larger community. This
involves:
e Representing the views and interests of the ADF in various constituencies or external
organizations.
e Coordinating with outside agencies on behalf of the ADF.
e Advocating for the ADF and mobilizing resources

The Board often serves as the first point of contact that the ADF's target audiences have with the
organization. In some cases, the Board's high standing in the community means they are the first
to hear the concerns of affected people. The Board's presence and engagement in the field can
pressure decision-makers to listen to these community concerns and help open up alternative
solutions. This representative and advocacy role is crucial in amplifying the voice of the ADF and
the people it serves.

POLICY AND LEGAL POSITION



As an implementing organization, ADF makes itself available to work with various governmental
and non-governmental donor agencies. ADF's activities, efforts, and required actions, including
its operations, finances, and management, are non-governmental and non-profit. The
organization is registered with the Afghan NGOs Coordination Bureau (ANCB) and the Ministry
of Economy, holding registration number 257. This formal registration status underscores ADF's
position as a legitimate non-governmental organization in Afghanistan.

ADF has been given the right to work anywhere inside Afghanistan without restriction and has
full authorization to seek financial resources and implementation possibilities for the planned
relief and rehabilitation projects in Afghanistan.

ORGANIZATION CAPACITY

As the background information states, ADF is equipped with the tools and informatics to
implement its activities independently. It proudly says that, based on its experiences over the
last twenty years, it has proved to be the better organization in the communities, districts, and
villages.

ADF has all the tools and machines for construction/ reconstruction projects inside Afghanistan,
facilities that provide the material, and shipments to site offices and distant provinces. It also has
considerable experience leading educational activities throughout Afghanistan.

IMPLEMENTATION STRATEGY

ADF's core strategy and policy is to build upon and strengthen existing local institutions and
capacities within Afghanistan. The foundation aims to develop local capabilities, utilize allocated
resources effectively, and improve rehabilitation and development projects' technical aspects
and overall efficiency. In delivering its services, ADF is committed to practices that ensure gender
equity, robust community engagement, and active participation of youth. This community-
centric approach is central to ADF's development philosophy and program implementation. By
leveraging local institutions, building local capacity, and prioritizing inclusive community
involvement, ADF's strategy seeks to foster sustainable, locally-driven progress and impact across
its areas of operation.

RESPONSIBILITIES OF MEMBER OF BOARD OF DIRECTOR

Board members are responsible for acting in the best long-term interests of the organization and
its community. They will bring a broad knowledge and an inclusive perspective to informed
decision-making.



General Duties:
+* Prepare for and attend board meetings
+»*» Work as a team member and support board decisions
+»+ Participate in reviewing the organization's mission and objectives and developing a strategic
plan.
** Monitor the organization's performance in terms of objectives and core values.
+» Approve the budget and monitor financial performance about it.
% Abide by the by-laws, code of conduct, and other policies that apply to the board.
++» Establish, review, and monitor policies that guide core operational practices (e.g., financial
management, human resource management)
++ Participate in hiring, releasing evaluation of the Executive Director
% Attend and participate in the Annual General Meeting

THE KEY PERSONNEL AT ADF ARE RESPONSIBLE TO CARRY OUT, BUT NOT
LIMITED TO THE FOLLOWING
EXECUTIVE DIRECTOR (ED)

The Executive Director of the Afghan Development Foundation is responsible for overseeing the
organization's staff and general performance, working closely with the Board of Directors to
develop the organization's mission, vision, objectives, and values. They are tasked with creating,
updating, and applying the organization's policies and procedures across key operational areas
such as human resources, procurement, finance, monitoring and evaluation, reporting,
communication, and project management. Additionally, the Executive Director is responsible for
researching and securing funding to ensure the strategic goals and objectives of the organization
are achieved. They represent the organization and manage donor relations, playing a critical
leadership role in driving the overall direction and effectiveness of the Afghan Development
Foundation.

DIRECTOR OF FINANCE

The DoF is responsible for assisting the ED in the financial management of the organization's
programs and projects. They work closely with the ED to help avoid conflicts of interest or
corruption within the organization. The DoF also collaborates with the Proposal Development
team to develop budgets and forecast various programs and projects for ADF. By working
alongside the ED and Proposal Development team, the Director of Finance is critical in ensuring
the organization's sound financial management and accountability.



DIRECTOR OF PROGRAM

The Program Director (DoP) is responsible for overseeing the program and project
implementation staff at both the field and office levels, and they assist the Board of Directors
and the Country Director in developing, updating, and adopting the program and project cycle
management manual. The DoP guides the team in the planning, designing, and implementation
of ADF's projects and programs, and they are also responsible for working closely with the Board,
Country Director, and Deputy Director to develop and maintain the strategic plan of the
organization, aligning the programmatic activities and objectives with the overarching vision and
mission. By providing oversight, technical guidance, and strategic input, the Program Director is
crucial in ensuring the effective and efficient implementation of ADF's programs and achieving
its long-term goals.

DIRECTOR OF OPERATIONS

The Director of Operations manages and supervises the Human Resources, Administration,
Procurement, and Logistics departments to ensure they provide strong support for the
organization's program and project management. The DoO works closely with the Board of
Directors, Country Director, and Deputy Director in developing and adopting policies related to
HR, administration, procurement, and logistics. The Director of Operations also supports the
organization's programs in achieving their strategic goals and objectives. By overseeing the
critical operational functions and aligning them with the organization's priorities, the DoO plays
a crucial role in enabling the effective and efficient implementation of ADF's programs and
projects.

DIRECTOR OF COMMUNICATION PUBLIC OUTREACH

The Director of Communication and Public Outreach manages the organization's communication,
reporting, media, and public outreach efforts at the organizational and program levels. They
develop the organization's reports and advise the team on public outreach and media contact.
By overseeing the communication and public engagement functions, the DoCPO ensures that
ADF's activities, achievements, and perspectives are effectively conveyed to critical stakeholders,
donors, and the broader public. This helps to raise the organization's profile, build strong
relationships, and garner support for its mission and programs.



ADF ADDRESS:

ADF has 13 offices in different locations, such as Kabul, Nangarhar, Laghman, Herat, Baghlan,
Badakhshan, Balkh, Kandahar, Paktia, Bamyan, Khost, Samangan, and Takhar. These offices have
professional staff in different sectors, including education and development activities. ADF has
regional, provincial, and district-level offices.

L J Head Office: Kabul

L J Regional Offices: Nangarhar, Kandahar, Herat, Balkh, Khost, Baghlan, and Bamyan

L J Provincial Offices: Paktika, Badakhshan, Laghman, Samangan, Takhar.

Following are the ADF offices illustrated in Chart

Nangarhar Regional
Office

Herat
Regional
Offices in
East, West,
Nort and
North east

Regional ofifce

Baghlan Regioanl Laghman Provincial
office Office

Balkh Regional Badakhshan
Office Provincial Ofice

Kabul Main
Office

Takhar Provincial

Provincial/ Field/ Project Offices :
Office

Kandahar Regional Samangan
Office Provincial Office

Regional
Offices in

North, Bamyan Regional Paktia Provincial
Office Office
Northeast,

and CH

Khost Regional
Office
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Project Title Sector Project Donor/ Costin Start Date End Date Status
Location Funding USs$/
Agency Afghanis
Completed Projects

Community Kitchens Project Prosperity Khost UNDP USD 145,659 = Sep 26, 2024 Feb 28, Ongoing
Economic Province 2025
Growth,
Livelihoods
1 Children on the Move, CCSP. Social Ghazni Partnership S 230,000 June 10, Dec 09, Completed
Cohesion, province Afghanistan 2021 2021
Human Canada
Rights and
Access to
Justice
2 Technical and Vocational Education and Prosperity Kabul, JRAC $90364.27 January 20, Dec 31, Completed
Training (TVET) to Afghan Returnees Economic Nangarhar, 2020 2020
Growth, Herat and
Livelihoods Kandahar
Provinces
3 Training Workshops-Service for IDPs Education Kabul Partnership $ 299,800 March 21, December Completed
and Returnees Afghanistan 2018 24,2019
Canada
4 Radio Awareness Program “Women Social Nangarhar Partnership $ 36,000 Nov. 5. 2008 | Jun. 18. Completed
Legal Rights in Islam” Cohesion, Entire Afghanistan 2009
Human Districts Canada
Rights and
Access to
Justice
5 Technical and Financial support, Prosperity Baraki barak, | Partnership | 31,024, 455 Nov 2015, May 2017 Completed
including Grant distribution to SMEs and Economic Muhammad | Afghanistan AFN
home-based informal businesses Growth, Agha and Canada
Livelihoods Pul-e-Alam
District of
Logar
Province
6 Provision TOT workshop in office Social Kabul, Herat, = Partnership $78,030 June 22, Dec 30, Completed
Management and Report Writing Cohesion, Kunduz, Afghanistan 2015 2015
Human Nangarhar, Canada
Rights and Khost ,
Access to Kandhar and
Justice Mazar
7 To support integrated, community-based = Sustainability Nangarhar, Partnership $ 320,000 March 11, Sep 10, Completed
approaches to sustainable land and - Energy, Khost Afghanistan 2015 2016
forest management in Afghanistan for Environment Canada
promoting biodiversity conservation, & Climate
climate change mitigation and rangeland | Change
productivity
8 Provision of Tailoring Training for 100 Prosperity Jalriz district MoLSDM Afs Feb 10 2015 May 25, Completed
women (TVET Training) Economic of Wardak 2,072,544.4 2015
Growth, Province 6
Livelihoods
9 Women'’s Rights Campaign: Striving for Social Mugar Partnership 18,700 $ June 15, Aug 30, Completed
an Inclusive Transition, Department of Cohesion, district of Afghanistan 2015 2015
Women Affairs Human Badghis Canada
Rights and Province
Access to
Justice
10 Promoting the Adoption of Climate Sustainability | Kunduz and JRAC $ 292,750 April 21, Nov, 20, Completed
Smart Agriculture Practices - Energy, Balkh 2014 2015

Among Small-Scale Producers & Public Environment
Awareness on early warning systems to & Climate
the farmers and other stakeholders Change
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Surkhan Pipe Scheme Project for
Returnees

Skills for Employment Training for LCEP
Il (Learning for Community
Empowerment Program) Beneficiaries -
TVET skills and financial support to
SMEs

Internship, Computer Training, and
Sports Program for Youths

Internship, Computer Training, and
Sports Program for Youths

Peacebuilding and Conflict Resolution
Training Project for Women

Employment Training for LCEP II
(Learning for Community Empowerment
Program) Beneficiaries

Poultry Development Project

SME technical training skill project for
IDPS and Returnees

Construction of small check dams
(Climate resilience project)

Business and Marketing Training Project

Community Base Schools Program

IDP (WOMEN DISPLACED)/
Practical/approach/ of the producer
group, on the job formal employment and
home base business

Practical/approach/ of the producer
group, on the job, formal employment
and home base business

On-the-Job Vocational Training for
Fighting-Age Males

Essential
Services and
Infrastructure

Prosperity
Economic
Growth,
Livelihoods

Prosperity
Economic
Growth,
Livelihoods
Prosperity
Economic
Growth,
Livelihoods
Social
Cohesion,
Human
Rights and
Access to
Justice
Education

Prosperity
Economic
Growth,
Livelihoods

Prosperity
Economic
Growth,
Livelihoods

Sustainability
- Energy,
Environment
& Climate
Change
Prosperity
Economic
Growth,
Livelihoods
Education

Prosperity
Economic
Growth,
Livelihoods

Prosperity
Economic
Growth,
Livelihoods

Prosperity
Economic
Growth,
Livelihoods

Laghman

Kunduz
Paktya
Provinces

Wardak ,
Ghazni and
Bamyan

Lugar
province

Nangarhar

Takhar,
Logar, Paktia

Kabul,
Parwan,
Kabpisa,
logar and
Wardak
Laghman

Zabul

Nangarhar
Province/
Jalalabad

Nangarhar
Province/
Khogyani
District

Kabul District
8

Kabul District
7

Shigal,
Watapur and
Dara e
Peach
district of
Kunar.

NABDP/MR
RD

NABDP/MR
RD

JRAC

JRAC

MoLSDM

NABDP/MR
RD

ADF
(Anatolian
Developme
nt
Foundation)
ADF
(Anatolian
Developme
nt
Foundation)
Partnership
Afghanistan
Canada

USAID/
ASGP

Partnership
Afghanistan
Canada

JRAC —
Turkish
donor

JRAC -
Turkish
donor

USAID/
LGCD

$101,200

$192,000

220,000

$
40,300

$77,661

$95,000

$291,000

$22,000

AFA
2,275,000

10,000

45,500

28,400

49,000

97,570

Oct 23, 2012

Sep. 25.
2011

Oct. 5. 2011

April. 9. 2012

March 17,
2012

Feb 2, 2012

Feb, 1, 2009

July 2009

Jan 2011

Mar. 10.
2011

1% Feb 2009

October-
2009

October-
2009

Mar. 18.
2010

Feb 30,
2013

JAN. 20.
2013

Oct. 04.
2012

Sep. 18.
2012

Aug 15,

2012

Aug 30,
2012

Dec 2010

Sep 2009

Aug 2011

Sep 16.
2011

31-May -
2009

Dec-2009

Dec-2009

Sep. 30.
2010

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed
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34

35

36

37

Disaster reduction projects in the eastern
zone of Afghanistan

Carpentry and Charmadozi Literacy
Training (TVET Training)

Radio Awareness Program “Women
Legal Rights in Islam”

Professional Training and Women
Enterprises in Kabul and Baghlan
Provinces.

Chama Dozi, Carpentry, and literacy

training

Household data collection assessment
on the climate and environment in 4
regions

Carpet Weaving Training for Afghan
Vulnerable Women

Re-integration of demobilized under-
aged soldiers and other war-affected
young

Tailoring, Computer, and English

Training

Health Education and Vocational
Training

Health Education

Vocational Training Program

Tailoring Training

Sustainability
- Energy,
Environment
& Climate
Change
Prosperity
Economic
Growth,
Livelihoods
Social
Cohesion,
Human
Rights and
Access to
Justice
Prosperity
Economic
Growth,
Livelihoods
Prosperity
Economic
Growth,
Livelihoods
Sustainability
- Energy,
Environment
& Climate
Change
Prosperity
Economic
Growth,
Livelihoods

Prosperity
Economic
Growth,
Livelihoods
Prosperity
Economic
Growth,
Livelihoods
Prosperity
Economic
Growth,
Livelihoods
Health/
Awareness

Prosperity
Economic
Growth,
Livelihoods
Prosperity
Economic
Growth,
Livelihoods

Nangrahar
and
Laghman

District 5 of
Kabul
Province

Nangarhar
Entire
Districts

Baghlan
Province

District 7,
Kabul
Province

Kunduz,
Nangrahar,
Kandahar
and Herat

Nangarhar
Province

Paktika
province

Nangarhar
Province/
Jalalabad

Kot district of
Nangarhar
province

Nangarhar/
Dehbala
District
Pachir Agam
districts of
Nangarhar
province

Kot district of
Nangarhar

JRAC -
Turkish
donor

Partnership
Afghanistan
Canada

USAID/
LGCD

Partnership
Afghanistan
Canada

Partnership
Afghanistan
Canada

Partnership
Afghanistan
Canada

ADF
(Anatolian
Developme
nt
Foundation)
UNECO

JRAC -
Turkish
donor

Educational
Internationa
|

JRAC —
Turkish
donor
JRAC —
Turkish
donor

JRAC —
Turkish
donor

11,260 $

28,450

36,000

53,000

$
21,300

145,700 $

30,000

$
140,000

65,000

49,000

15,000

23,000

12,000

May 2010

1% Jan 2009

Nov. 5. 2008

Feb 2008

Mar. 15.
2009

April 2008

Jan 2008

Sep. 15.
2007

1/1/2005

1/9/2003

1/6/2004

Mar. 15.
2003

2/3/2002

Oct 2010

31 Mar
2009

Jun. 18.

2009

May 2008

Sep. 15.
2009

Sep 2008

June 2008

Jun. 30.
2008
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Completed
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Few shorts from awareness workshop on human rights democracy election and gender equality
organized, by Afghan Development Foundation. The program was funded National Endowment
for Democracy (NED). The program was implemented in Bagrami district of Kabul, Afghanistan.
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+93784118088
+93799118088

info@adf.org.af

Address: House # 762, 5% Street, Haji Mohammad Dad Mosq,
Taimany Watt, Kabul, Afghanistan

www.adf.org.af



